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- Introduction and overview of the programme Ms. VarshaPunhani-Head HSMIFRRO
HSMI Team

2-Inaugural Shri Sanjay Kulshrestha, CMD

Shri M Nagaraj, DCP Shri Daljeet Singh Khatri, DFMs Varsha Punhani, Head-HSMI

3-Barriers impeding women’s transition into leadership roles Ms

Varsha Punhani-Head HSMI Delhi Darshan HSMI Team

3-Strengthen vour Emotional Intelligence

for stress management and work life

balance Maninder Sachdeva, Ex-CBI Officer

4-Strengthen  your Emotional Intelligence for stress management and work life balance
Maninder Sachdeva, Ex-CBI Officer

6-Beauty and Wellness Monica Bahl, CEO. Beauty and Wellness

7-Sector Skill council:

Role of Avurveda in Women's Health

Diet&amp; Lifestvle (THaj-bil-Ghiza) for Women's Health Dr. Rachna
Pant, CMO (NFSG), Directorate of AYUSH. Govt of NCT of Delhi
Prot. (Dr.) Fahmida Kousar. Faculty. AUTCH, Govt of NCT of Delhi
9-Portrayal of women in Indian advertisements Sharath Damera
|0-SeniorManager-Stakeholder Relations and Strategic Alliances

| I-Understanding how organization work Dr. Sandesha Rayapa,
Facuity, JNI

|2-Essential Managerial roles and skills Dr. Sandesha Rayapa,

Faculty, INU

| 3-Why women quit? PESTEL factors hindering women's stccess in
4-workplace Shalini Rohtagi, Secretary to Chief Executive, Deepalaya
|4-Overcoming the good girl conditioning to recognise the [eadership

| 6-capabihties Shalini Rohtagi. Secretary to Chief Executive. Deepalaya
Demystifying Leadership T, Sridhar, Sr. ED. HUDCO

-Personal branding: strengthen your communication, negotiation and
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presentation  skills  Ratna  Ghosh, Behavioural
Iramner

Personal branding: strengthen vour
communication, negotiation and presentation
skills Ratna Ghosh. Behavioural Trainer

Global policy frameworks and practices to address challenges faced
by women Dr. Otojit Khetrimayum, Faculty, V.V. Giri National
Labour Institute

Global policy frameworks and practices to address challenges faced
by women Dr. Otojit Khetrimayum, Faculty, V.V, Giri National
Labour Institute

Balance Power Politics and authority in organisation Dr. M.
Venkatesan, Professor, HFT

Managing your human resources properly Dr. M. Venkatesan,
Professor, [FT

National legal and policy frameworks in India for empowerment of
women Manvi Dikshit Sharma, Advocate, Supreme Court of

[ndia

Gender sensitization and prevention of harassment at workplace
Manvi Dikshit Sharma, Advocate, Supreme Court of India
Harnessing Al for work optimisation and leadership Y N Kaushal
Faculty, FORE School of Management

Managing change in digital teams Y N Kaushal

Faculty, FORE School of Management

Valedictory Session HUDCO dignitaries

Experience sharing - Panel discussion

HSMI Team

Country presentation HSMI Team
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